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Navigating the Nurse Licensure Compact:
Acknowledging the Pitfalls and Working to Remedy

Erica Bell, MBA, BSN, RN, PCCN, CCRN, Director of Nursing Practice

Brittany Turner, MSN, RN, CNEcl, NPD-BC, Director of Continuing Education

The nurse licensure compact (NLC), also
known as multistate license (MSL), went
into effect in January 2023 and brought
with it some potentially unintended
consequences. The advertising around
the nurse licensure compact has been
filled with the potential benefits, but
we've seen little about potential conse-
quences. Being aware of both the pos-
itives and negatives of the NLC allows
nurses to be prepared for impacts they
may see in their practice environment.

Staffing Shortages

The nurse licensure compact advertis-
ing has leaned hard on the promotion
of increased staffing for Kansas, while
decreasing the staffing shortage. Florida
and Arizona are examples of two states
that are part of the compact and con-
tinue to experience nursing shortages.
According to a survey conducted by The
Florida Hospital Association, a deficit of
59,100 nurses in Florida is projected by
2035.

(DelLisa, 2022) Arizona is continuing
to push for assistance from its lawmak-
ers to assist with its nursing shortage. As
of January 2022, Arizona was estimated
to need more than 6,200 nurses to meet
the demand. (Bryan, 2022) Many other
states within the compact are also expe-
riencing debilitating nursing shortages
despite being part of the compact.

What Nurses Gan Do:

Don't cite the NLC as a solution to the
nurse shortage in Kansas, as it may lead
to a decrease in efforts that will improve

the shortage under the fallacy that the
NLC solves the issue. Continue

to advocate for change that will im-
prove staffing and retention of nurses in
Kansas. Also, don't allow employers to
use the NLC as an excuse to stop work-
ing on staffing.

Disaster/Emergency Staffing
Another promotion surrounding the
nurse licensure compact is that it will
allow for Kansas to receive additional
nursing staff sooner in the event of a
disaster or emergency. Kansas law al-
ready allowed nurses to practice in the
state without an Kansas license if a state
of emergency was declared. (National
Conference of State Legislatures, 2020)
The Kansas Board of Nursing was also
expediting the issuance of temporary
permits during the declared state of
emergency. (National Conference of
State Legislatures, 2020) So, the promo-
tion of this thought isn't fully accurate.
Despite nurses being able to practice in
Kansas without an Kansas license during
the declared state of emergency, Kansas
is still experiencing an excessive staffing
shortage.

What Nurses Can Do:

Remember this information and com-
municate it when needed. Also, make
sure others are aware that the Kansas
Board of Nursing will still issue nursing
licenses for nurses not residing in Kan-
sas (license by reciprocity), meaning,
that just because a nurse isn't a member
of a compact state and doesn’t hold a

compact license, doesn’t mean there is
a barrier to working in Kansas.

Continuing Education
Kansas takes pride in requiring its nurses
to take continuing education to main-
tain their license. Continuing education
ensures nurses stay up to date on the
everevolving world of healthcare. It also
plays a significant role in improving pa-
tient outcomes. Continuing education
is extremely important in improving
or maintaining skills, knowledge, and
practice; however, it is not nationally
mandated. There are states that do not
require nurses to take continuing educa-
tion to renew their licenses, and several
of those states are within the compact.
States within the compact that do
not require continuing education are:
Arizona, Colorado, Idaho, Indiana,
Maine, Mississippi, Missouri, South
Dakota, Vermont, and Wisconsin. (AMN
Healthcare Education Services, 2023)
The nurse licensure compact will allow
for nurses, without recent professional
development, from these states to prac-
tice in Kansas. This could pose risks for
our patients and communities.

What Nurses Can Do:

To advocate for safety of our Kansas
patients, first be aware that nurses prac-
ticing in Kansas are fully responsible for
knowing and abiding by our law and
rules; they are also required to review
information provided by the employer
about 4723 ORC and OAC. Hold your
fellow nurses accountable for safe



practice as outlined in the Kansas Nurse
Practice Act. Further, be a resource and
help increase knowledge of any educa-
tion or professional development op-
portunities available in your setting.

Outsourcing Care

Healthcare facilities have been working
to replace personalized care by a regis-
tered nurse at the bedside with virtual/
computerized healthcare. (Minnesota
Nurses Association, 2023) This can pose
challenges to Kansas's rural communi-
ties and potentially lead to more hospi-
tal closures as visits and revenues leave
the facility. (Minnesota Nurses Associa-
tion, 2023)

What Nurses Can Do:

Advocate for personalized care, fight
reduction of services in rural communi-
ties, and proclaim the value of nursing
care for Kansasans. Being involved in
your association is a great way to start
this kind of advocacy work and ensure
that your voice is heard.

Labor Trafficking

This is a topic that does not receive the
publicization it should. “As of June 2022,
Kansas ranks fifth for human trafficking

incidents. However, the state’s rate of
human trafficking is about 3.84 victims
per 100,000 residents, putting Kansas
at the fourth worst ratio in the nation.”
(Human Trafficking Courts, 2023) Labor
trafficking falls within these statistics
and nurses are not immune to this.
Most recently a lawsuit was filed in the
Southern District of Kansas on February
17,2023, against Health Care Facility
Management, LLC, doing business as
CommuniCare Family Companies. Com-
muniCare is a labor recruiter and staff-
ing company that hires nurses to work
in its healthcare facility-clients all over
the United States. The compact poses
some questions regarding companies
such as this one being more easily

able to traffic nurses across the nation.
Minnesota Nurses Association. (2023).
Outsourcing care:

What Nurses Can Do:

Become educated on what nurse labor
trafficking looks like, ensure your facility
has organizational policies in effect that
protect foreign and out-ofstate nurses
whether employed directly or indirectly
by your organization. The ONA Human
Trafficking Awareness Symposium 2023
will focus on exactly these topics and
anyone who needs this information
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is encouraged to attend. Watch ONA's
social media for more information.

Conclusion

The nurse licensure compact has been
a controversial topic. While positives of
the NLC have been widely promoted,

it is just as important for nurses to be
aware of the potential risks and use that
knowledge to advocate for their pa-
tients and our profession
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Artificial Intelligence (Al) in Nursing

By Susan Hoffstetter, PhD, WHNP-BC, FAANP

Current uses and future development
of Artificial Intelligence (Al) are topics
of increased focus, debate, scrutiny,
and conjecture related to many dif-
ferent dynamics of society, including
healthcare. This article gives a scoping
review of the existing research related
to Al technologies used currently within
nursing practice. The article states that
current implementation and use of Al
in nursing is in its infancy, although, as
the technology develops, it appears

to potentially have wide reaching
impacts on how nursing evolves as a
profession and discipline. This article
should be of interest to all nurses as it
broadly, but succinctly, defines Al, iden-
tifies where Al is currently used within
nursing, identifies phenomenological
and methodological gaps in current Al
focused research within nursing, and
states the need for developing ethi-

cal guidelines regarding the use of Al
within nursing moving forward. https://
doi.org/10.1016/j.ijnurstu.2021.104153
Submitted by Nate Schreiner.

Al focused research

Vid minihit mil et eati dolorem dem
quam fugiat opta eicias accum fugitatati
quiae conecae ped qui idisquam fugia
quias dolor sincid maximus ut quisque
vitate sunt platum qui re, omnihit atisit
erspernam incte lit la eum am dolum

reiciae peritatemo consequam fugit fac-
cus explacesto oditatum am doluptatur
sintus acepellaut la cus iliquident
aborro eria perum volum faccab ium

ut asperio dolorepta am vidit, ea dolor-
atqui qui que et, acias ad maio essimpos
simi, ut lamusam inciaec usaperest, quis
quaectis is eseque nobit, etur, cusdaer
ioribus dolesedis ut ea volendissent ut
aliaeritiae voluptatium que doloressint
eatiis voluptatatur maio. Namus nonse-
guameni occus conse alia poratur re ex-
cest veneceaqui doluptas sita dolorepel
elicient ut eosanto test, suntiis eserovit
esequid ereptur andaeptam doluptatur,
ommosam, omniendernat aut quiam

is sapietur as re mo mo volendendias

re optatet od que ea consende eaquae
volentiant aut vel mod ea eat videle-
nisit, ut volore non et omnimpel mi, ut
offictatur?

Aqui rat ut qui que dolorae sit
ulliquam hit, utasit verchil inventur
sit volut poruptur?

Tiaspe cus. Itatisque volupta tectiis ex
et quo voluptas pore venis dolenihil
idellabo. Itatiatum ducienda vendaep
tibeaqui occus, sitiam esti tem erum
faccus exerit rest ea as molectibus in-
ulla di seditis re providus demporem
quaspic te sunt ut lat eum imusam, eum
nullanditat ipsam resto bla quam eatur
aut ab im iure persper ibustiur suntur
acesero ipsunde nemperum dolore odi-
atibust estium quas dolorepudis re re,
culparchit, cora consecus moluptati aut
voluptaesent expellu ptatibus doluptio
molorehene nate sequam vellum ium
ipicte molorpos nihicatur, venihil lorei-
ciundae sunt, con praecto reperum qui
am vel excepta tusdanda debitae officia
quat maio. Obis sit, volent pere conem

fugit quissectorem harum voluptat
officident re et oditae. Bis sit, abore ex-
plabor sequas quatur sam harum, sunt
eum facea entis quam cus adit quodit
magnam que renimus, ipsusciam deles
suntibus, conse poratem voluptur sequi
volor alic to maximinus doluptat omnis
eius si autescium elitati omnihil iantion
sequis esedi dolorec turempor simin nit
odit es maximus re iliquiae non pro eat-
ecat umquatemodis pla volupitis quid
maximinctur molupit, quame eaquam
repel magnimus, nonsed quat officiunte
dis aut faccae volendebis explanihit
abor mod quunt.

Abo. Turem dolestiae si volor molup-
tas moluptas es aut aut faccupt atent.
Ipsam, commolu ptaqui qui ipienis es
eum audit lisciume conectem. Ebit unt
volut officid ut volenis et odignim inc-
tatque dolore nonsequ untorectae num
vel et eatur? Ecepudi tatur, ut aut invelis
et modi ipidera tusam, optatus verum
rae occus uta dolectemped et lant, id
quid magpnis alias arunt.

Ibusant emporro es anihillab is eium
sit perita dolut eos maiossi untur re
officius excerem diae nienem. Ut la nos
et que volupti corercium remque ex
eius velis aut ute et mo tempos rem eos
dolorerum es remporum et omnimi-
num velende omnieni illupit doluptat et
enimagnat.

Cilitinumquates niatemp oreiunto
estiate ni volo cor maio. Tiorere henihil
min nat laborem quatem ipicati conse-
cest, ad quat optaquo molupta epedita
dolorio iliasi a volorum fugitatur, conet
rera idio ea verest debit ratem et officto
delisqui corior sequiam faccatemquis
eatum simin nonsequi te reptates ex
eatenit, a et volorem hicil eosa invenita-
tium quibus, corias eum sam, conserum



Oid ma con consed
quo velis ab is
esendipsa veni
quistioresci ut a cum
ratese qui blatin name
plab iligent aut omnis
aut idenis re porerib
eribus magnis as de
num et fugias dolo
everchiti torerrovitas
audigen dandae
demperum eicil eum
hitatiunt quossent mil
ipsanda ndeligenim
reiciis nossi rem.

quatem et quo molor aut alias eum
idemporae estium laborrovit, consendi-
tat et autem quo blacil inciet aut modi-
tatiunti ut quideles ex et ellestis ut odit
ellorum doluptas minit es aut explit eos
destius ipsum quam renitio rumquia si
doluptius.

Itasser oresciam, sum etum autem-
porem est veratius, culpa volupta tistio.
Quaeperatur a quo moluptae explaces
deste niet odionsero exere dernament.

Abo. Turem dolestiae si volor molup-
tas moluptas es aut aut faccupt atent.
Ipsam, commolu ptaqui qui ipienis es
eum audit lisciume conectem. Ebit unt
volut officid ut volenis et odignim inc-
tatque dolore nonsequ untorectae num
vel et eatur? Ecepudi tatur, ut aut invelis
et modi ipidera tusam, optatus verum
rae occus uta dolectemped et lant, id
quid magnis alias arunt. Ibusant em-

KSNURSES.COM |

JUNE 2023

porro es anihillab is eium sit perita dolut
eos maiossi untur re officius excerem
diae nienem. Ut la nos et que volupti
corercium remque ex eius velis aut ute
et mo tempos rem eos dolorerum es
remporum et omniminum velende om-
nieni illupit doluptat et enimagnat.
Cilitinumquates niatemp oreiunto
estiate ni volo cor maio. Tiorere henihil
min nat laborem quatem ipicati conse-
cest, ad quat optaquo molupta epedita
dolorio iliasi a volorum fugitatur, conet
rera idio ea verest debit ratem et officto
delisqui corior sequiam faccatemquis
eatum simin nonsequi te reptates ex
eatenit, a et volorem hicil eosa invenita-
tium quibus, corias eum sam, conserum
quatem et quo molor aut alias eum
idemporae estium laborrovit. ll

First Election for Delegate to
ANA Membership Assembly

Quatem et quo molor aut alias eum
idemporae estium laborrovit, consendi-
tat et autem quo blacil inciet aut modi-
tatiunti ut quideles ex et ellestis ut odit
ellorum doluptas minit es aut explit eos
destius ipsum quam renitio rumaquia si
doluptius.

Itasser oresciam, sum etum autem-
porem est veratius, culpa volupta tistio.
Quaeperatur a quo moluptae explaces
deste niet odionsero exere dernament.

Abo. Turem dolestiae si volor molup-
tas moluptas es aut aut faccupt atent.
Ipsam, commolu ptaqui qui ipienis es
eum audit lisciume conectem. Ebit unt
volut officid ut volenis et odignim inc-
tatque dolore nonsequ untorectae num
vel et eatur? Ecepudi tatur, ut aut invelis
et modi ipidera tusam, optatus verum
rae occus uta dolectemped et lant, id

quid magnis alias arunt. Ibusant em-
porro es anihillab is eium sit perita dolut
eos maiossi untur re officius excerem
diae nienem. Ut la nos et que volupti
corercium remque ex eius velis aut ute
et mo tempos rem eos dolorerum es
remporum et omniminum velende om-
nieni illupit doluptat et enimagnat.

Cilit inumquates niatemp oreiunto
estiate ni volo cor maio. Tiorere henihil
min nat laborem quatem ipicati conse-
cest, ad quat optaquo molupta epedita
dolorio iliasi a volorum fugitatur, conet
rera idio ea verest debit ratem et officto
delisqui corior sequiam faccatemquis
eatum simin nonsequi te reptates ex
eatenit, a et volorem hicil eosa invenita-
tium quibus, corias eum sam, conserum
quatem et quo molor aut alias eum
idemporae estium laborrovit. ll

How actively recruiting:
» irtegrated Frimaey Care and Psychiatnc Mirses
- All Madieal Apsisrants

ALL.

WO ASRIRIndiaAna. Qrg/Careers






