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2017 Editorial Calendar
12 issues per year — 10 print and 2 digital. Original articles, continuing education, practice and professional peer-reviewed information for
nurses practicing in many specialties...in many practice settings. 

ANA on the Frontline is a new section of the journal being introduced in 2017. Readers will now have access to information about the latest
American Nurses Association (ANA) initiatives and programs throughout the journal.
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Morristown Medical Center100 Madison AvenueMorristown, NJ 07960973-971-5247
Human Resourcesatlantichealth.org/careershttp://www.atlantichealth.org640 Beds

Level 1 Regional Trauma Center, Desig-nated Stroke Center, Disease SpecificCare Certification for Joint replacementprograms, hip and knee categories, LevelIII Regional Perinatal Center, major clin-ical research affiliate of the Cancer Insti-tute of NJ.

Northwestern Lake ForestHospital
660 North Westmoreland RoadLake Forest, IL 60045847.535.6482

Anita Rollins
arollins@lfh.org
lfh.org
120 Beds
Level II Nursery; Level II Trauma Center;Emergency Nurses Association 2011 Lan -tern Award Recipient; Chosen numberone “Consumer Choice” hospital for the6th consecutive year in Lake County forbest nurses, doctors, and overall qualityaccording to the National Research Cor-poration 2010/11 Consumer Survey. Located in Lake County, IL, NorthwesternLake Forest Hospital has a rich history ofdelivering quality care to the community.Our Nursing Department’s mission is “to provide relationship-based care thatexceeds expectations and supports out-standing outcomes in a collaborativepractice environment.” 

Palomar Pomerado Health456 East Grand Ave.Escondido, CA 92025(760) 740-6312
Amanda Macias
Amanda.Macias@pph.orgwww.pph.org

319 Beds (Palomar Medical Center)109 Beds (Pomerado Hospital)PPH is the only California Magnet® rec-ognized health system with 2 Acute Carehospitals, 2 Skilled Nursing Facilities anda Home Health division. A Joint Commis-sion Stroke Certified Health System. Clinical Excellence in Cardiac Care,Women’s Services, Orthopedics, Trauma,Rehabilitation and Behavioral Health.Level 2 Trauma Center, Stroke Center,Bariatric Center of Excellence. Center forWound Care and Hyperbaric Medicine.

The Mount Sinai Medical Center One Gustave L. Levy Place, Box 1166New York, NY 10029-6574(866) SinaiRN (outside of NYC) or212.241.9061
Nursing RecruitmentNurse.recruitment@mountsinai.orgwww.mountsinai.org/nursing   1,171 Beds

Mount Sinai became the first full-servicehospital in Manhattan to achieve Mag-net status in 2004. Earning re-designa-tion in 2009, our nurses are committed tothe delivery of exceptional patient care.Ranked 16th in the nation by U.S.News& World Report, we earned a spot on theHonor Roll, with rankings in geriatrics,gastroenterology, heart, rehabilitation,diabetes/endocrinology, ear-nose-throat,psychiatry, neurology/neurosurgery,kidney disease, gynecology, urology,and cancer. We are a Joint Commissionand NYSDOH designated Stroke Center,a Joint Commission designated LVADCenter, an American College of Sur-geons designated Bariatric Center andprovide a FACT accredited Bone MarrowTransplant Program.

Robert Wood JohnsonUniversity Hospital One Robert Wood Johnson PlaceNew Brunswick, NJ 08903 support@rwjuh.edu  • www.rwjuh.eduCenters of excellence include cardiovas-cular care from minimally invasiveheart surgery to transplantation, cancercare, and women’s and children’s careincluding The Bristol-Myers SquibbChildren’s Hospital.  A 600-bed academic medical centerand the principal teaching hospital ofUMDNJ-Robert Wood Johnson MedicalSchool. A Level 1 Trauma Center thathas earned significant national recog-nition for clinical quality and patientsafety. RWJUH ranks among the besthospitals in America, according toU.S.News & World Report for the fifthconsecutive year. RWJUH is also a four-time recipient of the prestigious Mag-net Award for Nursing Excellence. 

St. Joseph’s Regional Medical Center 703 Main Street, Paterson, NJ 07503Nancy Hill, BA, PHR, Nurse Recruiter973.754.4614/hilln@sjhmc.orgwww.StJosephsHealth.org800 Beds
Leading edge clinical services: cardio-thoracic surgery, interventional cardiol-ogy, neurosurgery, neuroscience, ortho -paedic surgery and rehabilitation,pediatric specialties including birth de-fects center, craniofacial, women’s/OB-Gyn perinate and neonate services,emergency/trauma services, nephrolo-gy, oncology and behavioral health. Amember of one of NJ’s most prominenthealthcare systems, St. Joseph’s Region-al Medical Center is an academic terti-ary medical/trauma center. Magnetdesignated since 1999. Winner 2010Magnet PrizeTM. Sponsored by the Sistersof Charity of Saint Elizabeth. 

At organizations withMagnet® recognition (as of June 2011):52.7%
of RN decision makers hold graduate degrees.
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rofessional practice programs are essential for

strengthening nursing professionalism and en-

hancing job satisfaction. Increasingly, struc-

tures to support nurse empowerment in controlling

their practice and experiencing a positive work envi-

ronment are linked to high-quality patient outcomes

and achievement of ANCC Magnet Recognition®.  

The University of Colorado Hospital (UCH), a

three-time Magnet®-designated hospital, developed

a practice program called UEXCEL in the late 1980s,

which has been in continuous operation for more

than 22 years. It has proven to be a significant force

in developing professional nurse leadership, autono-

my, and empowerment and in improving patient

outcomes. UEXCEL stands for the University of Col-

orado Hospital’s Excellence in Clinical Practice, Edu-

cation, Evidence-based Practice, and Leadership.

This nurse-led program promotes a highly educated

nursing workforce (84.5% of our nurses have bache-

lor of science in nursing degrees); 44% are certified

in their specialty. Half of our 1,500 clinical nurses

are graduates of our national UHC/American Asso-

ciation of Critical-Care Nurses Post-Baccalaureate

Nurse Residency Program. UEXCEL also drives suc-

cession planning; 53% of current nurse leaders at

UCH are former UEXCEL participants who’ve ad-

vanced to higher practice levels. 

The foundation for UEXCEL was adapted from

Patricia Benner’s novice-to-expert framework for

the stages of clinical competence and is based on

principles of the Magnet Recognition Program.

(See UEXCEL governance.)

Practice program structure

Regardless of service, specialty, or practice location,

every clinical nurse who practices at the point of care

across our hospital is a UEXCEL member. This pro-

gram isn’t based on a point system; nor does it in-

clude advanced practice nurses or those holding spe-

cialty roles (such as case manager). Every clinical

registered nurse (RN) has a job description, job code,

and classification as a level I advanced beginner, level

II competent nurse, level III proficient advanced pro-

fessional nurse, or level IV expert professional nurse. 

UEXCEL grants credentials to nurses to practice,

provides a framework for performance evaluation

based on the American Nurses Association’s (ANA)

Standards of Clinical Nurse Practice, and supports

clinical nurse career goal development through pro-

motional advancement. Four categories of practice

exist, with titles aligned to match the Magnet® Mod-

el components (reprinted here with permission):

• exemplary professional practice

• transformational leadership

• structural empowerment

• new knowledge, innovations, and improvements. 

Key program elements 

UEXCEL reinforces exemplary practice by using

ANA standards, evidence in practice, and key pro-

MAGNET® NURSES IN ACTION

Clinical stars lead a successful

professional practice program

The UEXCEL program has improved patient outcomes while 

developing nurse leadership and autonomy. 

By Mary Krugman, PhD, RN, NEA-BC, FAAN; Michelle Rudolph, BSN, RN III, CMSRN; Amanda Nenaber, MS, RN, 

CCNS, ACNS-BC; and Carolyn Dietrich, MS, RN IV, CPAN


