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Grants and Scholarship Opportunities at the  
Center for Nursing Research
The Noah Tubbs Family Trust Nursing Research Grant

Award Intent: To assist qualified registered professional nurses to pursue nursing research.  Special consideration will be given 
to nurses pursuing research in the field of geriatrics. 

Amount of Award: Total amount awarded on an annual basis is $10,000.  

Mary J. Finnin Grant for Nursing Innovation in Oncology
Award Intent: To assist a qualified registered professional nurse who is currently or interested in pursuing nursing innovation 

in the field of oncology. 
Amount of Award: This is a one-time award totaling $5,000.  This amount may be split between multiple grants depending 

upon the need and at the discretion of the grant selection committee. Preference is given to projects which will be completed 
within 24 months of the receipt of the grant.   

St. Luke’s Hospital School of Nursing Alumnae Association 
2025 Nurse Educator Scholarship Program 

TWO $4,000 scholarships will be awarded to qualified registered nurses advancing their education to complete academic cre-
dentials for a nurse educator position.

2025 Nightingale Scholarship
A $5,000 scholarship will be awarded to a qualified high school senior 

who is enrolled full time in a NYS accredited baccalaureate RN nursing program.

https://www.cfnny.org/scholarships-and-grants/

ANA-NY Health Equity Task Force Update
The ANA-NY Health Equity Task Force is 
sponsoring a 4-part virtual series on "Strate-
gies and Skills to Broaden Inclusive Commu-
nication in Healthcare". Task Force members 
worked with Northwell Health Trainer Alice 
Fornari to customize this successful program 
into four sessions (2 CE each) for ANA-NY 
members. Don’t miss this opportunity to learn 
communication strategies and skills to sup-
port effective and inclusive teamwork across 
all health care settings. Register for the series 
on the ANA-NY website.

May 13, 2025; 6:30pm-8:30 pm
Session 1: Explore the concepts of uncon-
scious bias, privilege, safe and brave spaces 
as you learn best practices to support psy-

chological safety. A look at historical discrim-
ination in nursing and healthcare will inform 
strategies and practice of inclusive language.

June 10, 2025; 6:30pm-8:30 pm
Session 2: A discussion of the 4 types of 
historical discrimination will inform the groups 
sharing examples from one’s practice and 
reflection on how past prejudices still exist 
in medicine today. A focus on stereotypes, 
stereotype threat, and imposter syndrome 
supports learning how to identify risk factors 
associated with imposter syndrome and use 
of a tool to diagnose it.

July 15, 2025; 6:30pm-8:30 pm
Session 3: Learning the difference between 

impact versus intent of communication and 
behavior will empower participants to differ-
entiate shame, guilt, humiliation, and embar-
rassment and reflect on different responses. 
Describing the bystander effect and ways to 
overcome it will support participant’s practice 
the 5 D’s of Bystander Intervention. Explora-
tion of behaviors to support ALLYSHIP pro-
vides learners with the opportunity to commit 
to a SMART goal for allyship.

August 5, 2025; 6:30pm-8:30 pm 
Session 4: Participants continue to learn 
strategies and skills including how to re-
bound, move beyond feelings of guilt and 
shame to practice a meaningful apology 
in the setting of a microaggression. Brené 

http://ksnurses.com
https://www.cfnny.org/scholarships-and-grants/
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Brown’s 4-step process supports partici-
pants practice of specific strategies to build 
resilience. A discussion of microaggressions, 
their impact and the difference between ‘Call-

ing in’ vs ‘Calling out’ is supported by using 
role play to practice interrupting a microag-
gression using strategies from the ACTION 
Model. To close, participants will review the 

topics and skills from the 4-part series and 
celebrate their growth. n

http://ksnurses.com

