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The Oklahoma Workforce Innovations in 
Nursing (OK-WINs) initiative at the Fran and 
Earl Ziegler College of Nursing addresses 
one of the state’s most urgent healthcare 
challenges: the shortage of advanced 
practice nurses (APNs), particularly in 
rural and underserved communities. 
Funded by a $2.5 million, four-year grant 
from the Health Resources and Services 
Administration (HRSA), OK-WINs expands 
the number, preparation, and equitable 
distribution of APNs across Oklahoma.

Over 59% of Oklahoma residents live 
in a federally designated Health Profes-
sional Shortage Area (HPSA) for primary 
care—nearly double the national average 
(Oklahoma State Department of Health, 
2023). This gap highlights the critical 
need for family nurse practitioners, psy-
chiatric mental health nurse practitioners, 
and adult/gerontology clinical nurse spe-
cialists, especially in communities with 
limited access to care. OK-WINs helps fill   
this gap by supporting up to 25 Doctor of 
Nursing Practice (DNP) students annually 
through scholarships and stipends that 
ease financial burdens and promote edu-
cational attainment.

A key feature of OK-WINs is its em-
phasis on social determinants of health 
(SDOH). Integrating SDOH into nursing 
curricula prepares students to recognize 
and address upstream drivers of health 
disparities. Davis et al. (2021) emphasize 
that incorporating SDOH-rich content and 
experiential learning into nursing educa-
tion fosters advocacy and leadership in 
advancing health equity.

The initiative also strengthens aca-
demic-clinical partnerships in under-
served areas, enabling students to train 
in high-need settings. Faculty and pre-

ceptor development further expand the 
capacity to deliver high-quality advanced 
practice education. These efforts align 
with national strategies to grow the APN 
workforce through academic innovation, 
as supported by Margolis et al. (2024) and 
Donelan et al. (2024).

As of November 2025, Oklahoma APNs 
can practice without prescriptive super-
vision. This policy change is expected to 
significantly increase access to care, par-
ticularly in rural and underserved areas. 
By allowing APNs to practice to the full 
extent of their education and training, 
Oklahoma can better meet the healthcare 
needs of its residents. This regulatory shift 
is anticipated to enhance the growth of 
the APN workforce and improve health-
care delivery across the state.

OK-WINs is a critical investment in 
Oklahoma’s health infrastructure. By de-
veloping the APN workforce, embedding 
SDOH into education, and expanding 
access through clinical partnerships, the 
initiative strengthens care delivery across 
the state. With policy reform to enable full 
practice authority, Oklahoma can more 
fully leverage the capacity of its advanced 
practice nurses to meet the needs of its 
underserved communities.
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