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From Classroom to Career: Why Nurses and Nursing 
Graduates Need to Know About Their Professional 
Associations
Submitted by the ANA-NY Nursing Education Committee

How do nursing faculty introduce and 
promote the American Nurses Associ-
ation (ANA) and the American Nurses 
Association – New York (ANA-NY) within 
nursing education programs? How do 
practicing nurses engage with and use 
ANA and ANA-NY? These important ques-
tions were topics of discussion at a recent 
ANA-NY nursing education committee 
(NEC) meeting. 

Application of the ANA Code of Ethics
Nursing education programs integrate the 
American Nurses Association Code of Eth-
ics providing a clear framework for navigat-
ing complex ethical challenges in modern 
healthcare (ANA, 2025 – Code of Ethics ANA.
org nursingworld.org). The ANA Code of Eth-
ics is introduced early in nursing programs 
and continues throughout the curriculum. 
The Code of Ethics helps guide students 
in foundational principles of clinical deci-
sion-making, professional growth, navigation 
of ethical dilemmas, and patient advocacy.

Application of the ANA Scope and 
Standards of Nursing Practice
Nursing programs also incorporate the 
ANA Scope and Standards of Nursing 
Practice to promote student development 
of professionalism, decision-making, and 
evidence-based practice skills. Clinical 
training and simulation experiences are 
aligned with ANA’s Scope and Standards 
of Practice, ensuring students develop 
competencies that meet national nursing 
standards.

Available Resources
Exposure to ANA and ANA-NY resources 
assists the student to transition from the 

classroom to clinical practice. Courses on 
nursing leadership and policy incorpo-
rate ANA’s national position statements 
and policy initiatives and ANA-NY’s state 
position statements, legislative priorities, 
and white papers. These resources help 
students understand their role in shaping 
healthcare systems.  Additionally, many 
programs encourage student member-
ship in the National Student Nurses Asso-
ciation (NSNA) and the Nursing Student 
Association of New York State (NSANYS) 
and, dual membership in ANA-NY/ANA 
upon licensure to promote lifelong pro-
fessional engagement and leadership de-
velopment.

The consensus of the nursing educa-
tion committee is that faculty need to 
integrate ANA and ANA-NY resources 
into the curriculum, encourage student 
memberships in student and professional 
organizations, highlight the ANA Code of 
Ethics, invite guest speakers from ANA-NY 
and ANA, and utilize ANA and ANA-NY 
publications and online platforms to 
supplement learning. The primary goal 
is to showcase ANA, ANA-NY, NSNA, and 
NSANYS as valuable resources for profes-
sional development and for the develop-
ment and maintenance of ethical practice 
throughout a nurse’s career. 

Another important component that 
was discussed related to new graduates 
and experienced nurses who practice in 
the healthcare systems. NEC committee 
members who practice in hospital edu-
cation and conduct orientation programs 
emphasized the idea that new staff be 
educated about the importance of stay-
ing current in nursing practice by joining 
ANA-NY/ANA. It also was noted by educa-

tors practicing in the inpatient setting that 
some nurses are unaware of the resources 
for certification, continuing education, 
and advocacy related to their practice that 
are available from ANA-NY and ANA. 

The consensus was that both nurs-
ing education programs and hospital 
residency programs need to introduce 
professional membership early and in-
corporate advocacy projects at both the 
undergraduate and graduate levels. Nurse 
educators at both the collegiate level and 
in our health care institutions engage 
new graduate nurses more effectively in 
advocacy and in identifying strategies for 
the application of the ANA Code of Eth-
ics within our nursing practice. The NEC 
identified the potential for ANA-NY NEC 
to offer additional education programs 
highlighting these resources for our mem-
bers. Additionally, a recommendation was 
made that NEC committee members con-
sult with community healthcare partners, 
including chief nursing officers (CNOs), to 
explore how they support ANA-NY/ANA 
principles in their organizations and how 
we can work together to implement these 
ideas for future initiatives.

Student Engagement 
Opportunities in ANA-NY
 The NEC committee members explored 
ways to enhance student engagement 
within ANA-NY, highlighting the ANA-NY 
Future Nurse Leaders Award and RN to BS 
Nurse Fellowship as potential avenues for 
recognition and outreach. Recognizing 
exemplary students as potential leaders 
could lead to better integration of these 
nurses into the organization post-grad-
uation.  The idea of sponsoring more 
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student-oriented events at the annual 
ANA-NY conference to further engage 
nursing students was another strategy 
discussed. The conference currently fea-
tures continuing education, podium 
presentations, and poster presentations 
which provide an opportunity for mem-
bers, non-members, and students to dis-
seminate their work. Additionally, ANA-NY 
has a consultant that works with the Nurs-
ing Student Association of New York State 

(NSANYS), meets with the organizational 
leaders monthly, attends their conven-
tions, and assists the board members in 
creating a strong liaison with ANA-NY. The 
ANA-NY Nursing Education Committee 
has a student representative from NSA-
NYS who attends the monthly committee 
meetings. This relationship has assisted in 
helping the students transition from NSA-
NYS to ANA-NY.

Conclusion
The power of nursing requires active en-
gagement in the profession. Nursing fac-
ulty, student nurses, and practicing nurses 
need to be aware of their professional or-
ganizations and the resources available. 
These organizations are the avenue for 
involvement, advocacy, and change lead-
ing to strengthening the profession and 
improving the health of the public. n

Committee Spotlight: Nursing Education Committee
Members of the Nursing Education Com-
mittee are nurse educators who meet 
monthly to discuss current trends and 
issues in nursing education. Committee 
members are also encouraged to submit 
their own, colleagues’, or students’ work 
for articles in our quarterly magazine. Join 
this committee if you are a nurse educa-
tor, either in higher education or in clinical 
settings.

The 2025 members of the Nursing 
Education Committee are:

Chair –  
Joanne Lapidus- 
Graham, EdD, RN, 
CPNP, CNE
Joanne Lapidus-Gra-
ham is a nursing pro-

fessor at Farmingdale State College since 
1990 and is a lead faculty for the health 
promotion/patient education course. Her 
other specialties have included pediatrics 
and women’s health/obstetrical nursing. 
Dr. Graham was elected 12 years ago to 
the first board of ANA-NY, first serving 
two terms as a Director, and 2 terms as 
Vice-President, and was appointed in Oc-
tober 2018 as the ANA-NY Consultant to 
NSANYS. 

Dr. Graham’s other professional services 
have included faculty counselor to the Chi 
Gamma Chapter of Sigma at Farmingdale 
State College, Vice President, former com-

mittee member who formed the chap-
ter, President-Elect, and currently as the 
President. She also is the Faculty Advisor 
to the FSC Student Nurses Association for 
almost 34 years. Her past offices include: 
President (4 years) and Board of Directors 
(4 years) for the Nurses Association of the 
Counties of Long Island (NACLI), Chair of 
the Parent/Child Clinical Practice Unit, and 
Council on Nursing Education of NYSNA. 

Dr. Graham’s involvement in profes-
sional nursing organizations and giving 
back to the nursing profession has been 
her lifelong passion. During her leader-
ship on the nursing education commit-
tee, nursing faculty have been actively 
involved in providing and disseminating 
information to enhance and to influence, 
the practice of nursing education in New 
York State. The committee completed two 
white papers: one on nurse residency pro-
grams for new nursing graduates and the 
other topic was Dedicated Educational 
Units as an Intervention to Decrease the 
Nursing Shortage.

Kady Hoistion, MS,  
RN, CNE
Kady is the Director of 
Nursing at Jefferson 
Community College, 
her alma mater, in 

Watertown, NY. She graduated with her 
nursing degree in 2013 and worked as an 
RN at a local hospital and in private cardi-

ology practice following graduation. After 
several years, she decided to pursue her 
graduate degree in nursing, graduating 
from Excelsior College in 2017 with a mas-
ter’s degree in nursing. She has worked at 
Jefferson Community College for the past 
8 years, teaching and in leadership roles 
within the nursing department. She loves 
what she does and has enjoyed being a 
member of the ANA-NY Nursing Educa-
tion Committee for the past few years.

Jessica Varghese,  
PhD, RN
Dr. Varghese is an As-
sociate Professor of 
Nursing at the New 
York Institute of Tech-

nology, where she has served in various 
academic and leadership roles since 2019, 
including as Director of the RN to BS Pro-
gram. She holds a Ph.D. in Nursing from 
the University at Buffalo and brings over 
20 years of experience across clinical, aca-
demic, and healthcare leadership settings.

Dr. Varghese’s research and scholarly 
interests include professional identity 
formation, trauma-informed education, 
health equity, global outreach, and envi-
ronmental health. She has published in 
peer-reviewed journals and frequently 
presents at national and international 
conferences on topics ranging from nurs-
ing advocacy to interprofessional collabo-
ration and inclusive pedagogy.
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