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Think Your Employer’s Malpractice Insurance  
Has You Covered? Think Again.
By: Jennifer Flynn, CPHRM, Vice President of Risk Management, Nurses Service Organization (NSO)

Nursing professionals carry a great deal 
of responsibility – and with that comes 
potential risk. If you’re named in a law-
suit, the impact can be devastating: legal 
costs, stress, financial strain and even 
damage to your professional reputation. 

Some nurses may assume their em-
ployer-provided malpractice insurance has 
them fully covered. That can be a costly 
misconception. These policies are typically 
paid for by your employer, carry your 
employer’s name and ultimately prioritize 
your employer’s interests – not yours. 

On the other hand, an individual pro-
fessional liability policy – also known as 
malpractice insurance – helps ensure you 
have adequate coverage. Whether you’re 
a student, working full time or juggling 
multiple roles across different healthcare 
settings, carrying your own coverage can 
help protect your livelihood, license and 
peace of mind.

Here are five reasons why individual 
malpractice coverage may be worth seri-
ous consideration.
1. �You May be Named in a Lawsuit or Li-

censing Complaint  
Surgeons, physicians and other med-

ical doctors aren’t the only healthcare 
providers vulnerable to lawsuits. Nursing 
professionals can also be sued for a range 
of reasons, including deviation from the 
standard of care, mistakes, improper 
advice, misdiagnosis or even perceived 
negligence. And in some cases, a nurse 
may need to defend themselves against 
allegations of negligence in a lawsuit 
without having made a mistake.

An individual policy can help cover 
defense attorney fees, court costs, med-
ical damages and claim settlements, 
which can run into the thousands – even 
for a baseless claim. It can also help 
cover costs to defend your license if a 
complaint is made to your State Board of 
Nursing. 
2. �You May Not Be Fully Covered by Your 

Employer 
Some of the best employer policies 
have coverage gaps. Remember, the 
primary purpose of your employer’s 
policy is to protect your employer. That 
means if there is a conflict of interest 
and you are relying solely on your em-
ployer’s policy, you may be required 
to pay out of pocket for legal fees and 

any potential judgements against you. 
Additionally, your employer’s policy 
may only cover you if you are working 
within your scope of employment. 
Advice given outside the workplace – 
such as to a friend or neighbor – often 
isn’t covered. And most employer pol-
icies don’t include license protection 
coverage, leaving you on your own if 
you face a board complaint. 

3. �You May Volunteer or Have a Part-
Time Job
Employer policies usually don’t follow 
you across different roles or locations. 
On the other hand, if you work part-
time or in multiple healthcare settings, 
an individual policy helps ensure 
you’re protected regardless of where 
or how you practice.

4. �You Could Put Your Assets At Risk 
If a judgment against you is unpaid, 
a plaintiff may go after you your per-
sonal assets – such as your home, 
savings, wages and even future inheri-
tance. In some states, an unpaid judg-
ment can even be considered a form 
of professional misconduct, leading to 
licensure issues.

Individual professional 
liability insurance is a 
small investment that 
can help make a big 
difference. 

http://ksnurses.com
https://www.nso.com/
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CHRISTUS ST.  VINCENT

Are you a dedicated nurse looking 
for a rewarding career? CHRISTUS 
St. Vincent has been voted by our 
associates as a best place to work 

for 7 years in a row! We pride 
ourselves in being a diverse and in-

clusive workplace, where every team 
member is valued and respected.  
Join our team and experience a  

supportive work environment, com-
petitive benefits, and opportunities 

for professional growth.

Apply today at  
www.stvin.org/careers 

or contact our team:

Wayne Littlejohn 
Director of Critical Care, 

Nurse Recruitment and Integration 
Wayne.Littlejohn@stvin.org 

(505) 913-4837

Rey Holguin
Manager Talent Acquisition 

Reymundo.Holguin@stvin.org 
(505) 913-5740

Your Next Career 
Move Starts Here!

5. �You Deserve Peace of Mind
The emotional toll of being sued can be 
overwhelming. Having your own mal-
practice insurance policy enables you 
to help focus on what matters most – 
providing care – with the reassurance 
that you have legal and financial sup-
port if the unexpected happens and 
threatens the career you love.

Occurrence vs. Claims-Made  
Policies: Know the Difference
There are generally two basic types of 
malpractice insurance policies:
•	 Occurrence-based policies, which cover in-

cidents that happen during the policy pe-
riod, regardless of when the claim is filed. 

•	 Claims-made policies, which only cover 

claims filed while the policy is active, re-
gardless of when the incident occurred.

You’ve Worked Hard for Your  
Career. Help Protect It. 
Nursing is more than a profession – it’s 
a calling that requires skill, compassion 
and confidence. But even the most ex-
perienced and dedicated nurses can face 
legal challenges beyond their control. 
Individual professional liability insurance 
is a small investment that can help make 
a big difference. It helps offer critical pro-
tection when you need it most, so you 
can deliver exceptional care without fear 
of the “what ifs.” n 

Reprinted with permission from Nurses  
Service Organization.
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