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Bylaws Committee Report
Connie Stopper, MEd, PhD, RN - Chair

Members:
Connie Stopper, MEd, PhD, RN -Chair 
Wynne Simpkins, MS, -Vice Chair 
Karen Estridge, DNP, RN 
Laurie Hornberger, BSN, MA, RN
Kevin Langkiet, MSN, PhD, RN 
Deborah Lindell, MSN, DNP, RN, CNE, ANEF, FAAN 
Barbara Welch, MS, DNP, RN, EBP-C- Board Director/Liaison
Sandy Wyper, PhD

2025 Accomplishments
• Completed the biennial review of the current ANA-Ohio Bylaws 

and formulated and submitted amendments for voting at the 
2025 ANA-Ohio Annual Meeting.

• Reviewed proposed amendments from the Board and Commit-
tees, consulted with the Board President and committee chair-
persons regarding amendments, and prepared and presented 
amendments for voting at the ANA-Ohio Annual Meeting.

• Communicated proposed bylaws amendments to the ANA 
Committee on Bylaws including those recommended by that 
Committee as well as to the membership via newsletter, e-mail 
and forums.

• Developed a “Bylaws Succession Plan” for the Committee chair 

position and developed position descriptions for the Vice-Chair-
person and Member positions.

• Revised the written bylaws document following approval for-
warding it to the American Nurses Association and having it 
posted on the ANA-Ohio website

2026 Goals
1. Review the Committee Charter for any changes. 
2. Review and prepare proposed amendments from the mem-

bership and Committees including those related to the newly 
developing ANA-Ohio Foundation in preparation for the Fall 
2026 Annual Meeting. 

3. Review the ANA 2025 Bylaws changes having implications for 
the ANA-Ohio Bylaws and prepare amendments as appropriate. 

4. Communicate (via e-mail, website, forums etc.) with the ANA-
Ohio Board, the ANA-Committee on Bylaws, and the member-
ship regarding proposed changes to the ANA-Ohio Bylaws to 
be voted on in 2026.

5. Make efforts to fill an open member position on the ANA-Ohio 
Bylaws Committee with the goal of representation from across 
the State.

6. Review Bylaws Policies and Procedures and send to the ANA-
Ohio Board of Directors for approval. ■

Continuing Education (CE) Committee Report
Barbara Brunt, MA, MN, RN, NE-BC, NPDA-BC® - Chair

Members:
Barbara Brunt, MA, MN, RN, NE-BC NPDA-BC® - Chair & Nurse Planner
Lucinda Cave, MSN, RN, NPD-BC – Vice Chair & Nurse Planner
Tahnee Andrew, PhD, MSN, RN, CNE, NPD-BC
Nancie Bechtel, MPH, BSN, RN, NE-BC
Judy Beeler, MSN, RN
Joyce Cox, MBA, MSN, CNP, CNOR-E, CRNFA-E
Pam Dickerson, PhD, RN, NPDA-BC®, FAAN (resigned 1-26).
Dorcas Fitzgerald, PhD, RN, CNS (ret)
Angela Justice, BSN, RN
Denise Kresevic, PhD, APRN-BC, FGSA, FAAN
Ruth Leeds, MS, MSN, RN, NPD-BC 
Elizabeth McClure, DNP, RN, NPD-BC
Melanie Morris, MBS, BSN, RN, CCRN, NPD-BC – Nurse Planner

Terry Pope, MSN, RN, NPD-BC – Accredited Provider Program Director 
(APPD)
Corrin Steinhauer, DNP, RN, NEA-BC, CPPS – Board Liaison

2025 Accomplishments
• Provided continuing education for 13 programs attended by 

360 nurses for 16 contact hours. This does not include the 
organizational programs where the Accredited Provider Pro-
gram Director (APPD) facilitated contact hours for the group 
planning the program, such as the Annual Meeting, Organi-
zation Summit(s), Boot Camp, etc.

• Provided three programs on equity, diversity, and inclusion 
and six programs on pharmacology.

• Implemented succession plan by identifying new committee 
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Equity, Diversity, and Inclusion (EDI) Committee Report
Shanell Murphy, MBA-HM, MSN-LM, RN -Chair

Members:
Shanell Murphy, MBA-HM, MSN-LM, RN -Chair
Connie Stopper, PhD, MEd, MSN, RN -Vice Chair
Jean Spann Anthony, PhD, RN, Associate Professor, Emerita
Cora Arledge, DNP, B.S.Ed., RN
Holly Jones, PhD, MSN, APRN-CNP, RNFA
Brittany Knott,  MSN, RN
Megan Williams, MSN, RN

2025 Accomplishments
• Developed a partnership with a minority nursing association 

in Ohio.
• Presented a continuing education program on an EDI topic.
• Ensured ANA-Ohio’s efforts are inclusive of all aspects of 

diversity, including ethnicity, disability, gender identity, and 
socio-economic factors for nurses.

• EDI members shared their stories for the ANA-Ohio Monday 
Member Spotlight.

• Increased EDI social media awareness and celebratory posts.

2026 Goals  
1. Launch Inclusive Practice Story Submission Form and feature 

ANA Ohio member stories.
2. Identify 1–2 statewide community engagement events for 

EDI participation.
3. Continued Member Monday and monthly social media 

awareness campaigns.
4. 2026 CE Program collaboration featuring The Black Angels: 

The Untold Story of the Nurses Who Helped Cure Tuberculo-
sis.

5. Explore funding opportunities: Identify and apply for fund-
ing to support committee activities ■

chair/vice chair, who assumed their roles in January of 2025.
• Continued to tape live sessions to prepare for a future CE 

library.
• Developed needs assessment survey to be distributed in Au-

gust and September of 2025.

2026 Goals
1. Tape all live programs and continue to develop a CE library 

of enduring programs in the learning management system 
(LMS), including an advertising strategy to alert both mem-
bers and non-members on how to access enduring activities.

2. Continue to provide at least two activities each year to 
address equity diversity, and inclusion and explore collab-
oration with EDI committee for book club offering contact 
hours.

3. Develop an inclusive email list to send advertisements of 
upcoming programs beyond ANA-Ohio members (nursing 
schools, health care facilities, other nursing groups, etc.).

4. APPD Goal - Submit reaccreditation application to ANCC to 
renew our Nursing Continuing Professional Development 
(NCPD) providership.

5. APPD Goal – Continue to support the annual meeting and 
other organizational programs for contact hours.

6. APPD Goal - Begin investigating the feasibility of becoming 
an ANCC-accredited approver of nursing continuing profes-
sional development. ■
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Finance Committee Report
Kathy Peppe, RN, MS, FAAN - Chair

Members:
Kathy Peppe, RN, MS, FAAN - Chair
Barbara J. Daly, RN, PhD, FAAN - Co-Chair and Treasurer
Deb Arms, RN, PhD
Bob Bowers, RN, BSN
Ken Fry, RN,MBA, MSN, PCCN, CIC, NE-BC
Sharon Hrina, RN, MSN, CNE
Prudence Musser, RN, MSN
Wynne Simpkins, MS

2025 Accomplishments
• Monitored the current budget monthly to assure ongoing protec-

tion of ANA-Ohio assets and compliance with reporting require-
ments while supporting and enabling all committees and SIGs with 
the fiscal resources necessary to conduct their activities.

• Successfully applied for and secured 501c3 non-profit status for the 
ANA-Ohio Foundation.

• Worked on plans to increase non-dues revenue streams for ANA-
Ohio including initiation of branded merchandise sales.

• Reviewed and updated the Finance Committee Charter and all fis-
cal policies, and initiated development of an investments policy.

• Agreed to serve as the Interim Finance Committee for the ANA-
Ohio Foundation.

2026 Goals
1. Continue to monitor financial resources monthly in accord with the 

Finance Committee Charter and the ANA-Ohio Strategic Plan.
2. Conduct separate meetings of the ANA-Ohio Foundation Interim 

Finance Committee.
3. Implement Committee Leadership Succession Plan with new 

Committee Chair Ken Fry and identification of candidates to run for 
election as ANA-Ohio Treasurer.

4. Complete development of Investments Policy.
5. Continue development of non-dues revenue streams and Champi-

ons of Nursing Sponsorship Plan. ■

Legacy Committee Report
Kay Ball, PhD, RN, CNOR, CMLSO, FAORN, FAAN - Chair

Members:
Kay Ball, PhD, RN, CNOR, CMLSO, FAORN, FAAN - Chair
Linda Baas, PhD, RN 
Donna Curry, PhD, RN
Patricia Didion, MSN, RN 
Debbie Freece, MS, RN
Carol Jenkins, MSN, RN (ret.) (Retired from Committee in Dec. 2025)
Mary Beth Matthews, PhD, RN-BC (ret.)  
Linda Riazi Kermani, BSN, RN-BC, CEN

2025 Accomplishments
• Recreated third panel of display board highlighting achievements 

of past year. Set up 3-panel display board at Annual meeting 
(highlighting history and past year achievements of ANA-Ohio).

• Developed and submitted Legacy Cmte Charter, Board approved.
• Submitted an article by Donna Curry to the ANA-Ohio News 

Journal (Story behind the RN), not accepted. Reviewed criteria for 
articles and will submit another article in future.

• Created a spreadsheet on how each ONA Structural Unit (District) 
closed to determine how each preserved their history. Creating 
an outline on what and how to preserve history for ANA-Ohio 
leadership and committees/SIGs.

• Determined what ONA Past President, Executive Director, and 
other ONA leader interviews are being stored by OSU Nursing 
Archives and helped identify names of nurses in pictures being 
preserved by ANA-Ohio.

2026 Goals
1. Display 3-panel history poster at Annual Meeting, events, or on-

line. (The first two panels are already created and the third panel 
is changed annually to reflect what was achieved during the pre-
vious year. Consider making a handout to accompany the display 
reflecting the achievements of the previous year. Evaluate the 
expense of creating a permanent display of the first two panels, 
which portray the history of ANA-Ohio.)

2. Develop an education plan for structural units within ANA-Ohio 
and for individual nurses on preserving nursing historical docu-
ments and memorabilia. (Create an outline guide on preserving 
historical documents and memorabilia. Create a PowerPoint pre-
sentation on preserving historical documents and memorabilia. 
Develop a process for picture identification [date, event, individ-
ual(s)]. Write an article for the ANA-Ohio News Journal on what 
should be archived.)

3. Write historically significant articles and submit to the ANA-Ohio 
News Journal. ■
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Outreach and Engagement 
Committee Report
Sally Morgan, MS, RN, AGPCNP-BC - Chair

Members:
Sally Morgan, MS, RN, AGPCNP-BC - Chair
Tiffany Behrendsen BSN, RN
Mary E. Britton BSN, RN
Kathy Fernandez, PhD, RN-BC, AHN-BC, term expired 2025.
Laurie Hornberger, BSN, RN
Karen Lane, BSN, MA, RN
Lisa Kovinchick, BSN, RN
Catherine Mohney, MSN, RN
Shirley McCoy, MS, RN,  term expired 2025.
Charity Moeller DNP, APRN-CNP, AGPCNP-BC
Susan Mazanec, PhD, RN, AOCN, FAAN, FAAN Liaison
Debbie Freece, MS, RN, CNS – Board liaison term expired 2025,
Raya Cupler, MPA, BSN, RN, NE-BC, SM liaison 

2025 Accomplishments
• ANA-Ohio membership recruitment increased by 23%. 
• President Patton facilitated seven virtual regional forums 

throughout the state.
• Two regional special interest groups were established – NE 

Ohio SIG and NW Ohio SIG.
• ANA-Ohio outreach included tables at 10 conferences and 

multiple speaking engagements.
• ANA-Ohio hosted two Ohio Nursing Organizations Leader-

ship Summit.

2026 Goals
• Increase ANA-Ohio membership recruitment by a minimum 

of 5% by June 2026 based on current membership.
• Seek collaboration opportunities to increase retention by 5% 

by June 2026 based on current membership. 
• Sponsor at least one Ohio Nursing Organizations Leadership 

Summit by June 2026.
• Create opportunities to interact with faculty and students. ■

Professional Nursing Practice Committee  
(PNPC) Report
Kaitlyn Kolcun, DNP, APRN-CNS, AGCNS-BC, CNE -Chair

Members:
Kaitlyn Kolcun, DNP, APRN-CNS, AGCNS-BC, CNE - Chair
Tiffany Behrendsen, LNHA, BSN, RN
Susan Brammer, PhD, RN, CNE, FAAN 
Danielle Class, DNP, MHHS, APRN, FNP-C, CNE
Rachel Cooke, MSN, RN, CVRN-BC 
Katelynn Dharap, MBA, MSN, RN, NEA-BC, NPD-BC 
Sarah Knowles, DNP, APRN, ACCNS-AG, NEA-BC, EBP-C, GE-
RO-BC, WCC 
Kevin Langkiet, PhD, MSN, RN 
Shanina Knighton, PhD, RN, CIC - Board Liaison

2025 Accomplishments
• Collaboration with OBN regarding website updates (initial 

discussion with OBN regarding needs/committee thoughts 
regarding website navigation and difficulties interpreting 
Ohio Law and Rule for nurses, promotion of ANA-Ohio mem-
bership participation and committee participation in OBN 

listening sessions and multiple website feedback activities). 
Additionally, collaboration with OBN to co-present CE to 
share about collaborative nature of licensing board and new 
website design (scheduled for October 14, 2025) .

• Development of story board and plan for creation of 2 social 
media mini-education videos regarding professionalism/pro-
fessional practice issues with focus on new grads—Avoiding 
Shortcuts and Situational Awareness/Workplace Safety—aim 
to incorporate diversity in videos (waiting on actual develop-
ment/distribution with assistance of graphic designer) .

• Bylaws review/amendments submitted including recommen-
dation to become a standing meeting within ANA-Ohio and 
adjust name Professional Nursing Practice Committee (PNPC) 
to avoid confusion with Public Policy Committee (PPC).

• Collaboration with OhSNA and statewide health systems/
transition to practice programs regarding mini-education 
offerings priority needs.

• Identify liaison from committee for ongoing open communi-
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cation/collaboration with OBN and OhSNA. 

2026 Goals
1. Finalize creation of two social media mini-education videos 

incorporating diversity and distribute via social media and 
learning management system for future reference/use. 

2. In collaboration with the OBN, provide updates to member-
ship regarding official regulatory changes via social media, 
newsletter, and/or community page. 

3. Seek membership input regarding issues/concerns/needs in 
practice.
• Collaborate with CE group to identify needs suggested for 

CE events the professional practice committee might also 
address through other outlets.

• Survey membership (community page, journal, social me-
dia) and other Ohio Nurses.

• Analyze data, present findings within ANA-Ohio and dis-
seminate via national     publication/presentation.

4. Continue to collaborate with OBN and OhSNA through 
liaison regarding changes/ongoing needs related to profes-
sional practice.

5. Collaborate with CE committee to offer a CE related to pro-
fessional practice 
• Social media do and don’ts 
• Expand on social media mini-education videos 
• Podcast with OBN ■

Publications and Communications (PCOM)  
Committee Report
Yvonne Smith, PhD, APRN-CNS - Chair and News Journal Co-Editor

Members:
Yvonne Smith, PhD, APRN-CNS - Chair and  
ANA-Ohio News Journal Co-Editor
Barbara Brunt, MA, MN, RN, NE-BC, NPDA-BC® - Vice Chair and  
ANA-Ohio News Journal Co-Editor
Jill Byrne, PhD, RN, CNOR
Lucinda Cave, MSN, RN, NPD-BC
Raya Cupler, MPA, BSN, RN - Co-Vice Chair, Social Media Team
Barbara Daly, PhD, RN, FAAN
Andrea DeSapri, MSN, RN-BC
Janine Galeski, DNP, MA, APRN-FNP
Anna Goldman, MSN, RN, NPD-BC 
Naomi House, BSN, RN, PMH-BC
Mary Leas, PhD, RN, CCRN 
Jeri Milstead, PhD, RN, FAAN
Nate Schreiner, PhD, MBA, RN
Chris Seminatore, EdD, MSN, MBA, CEN, EMT-P
Rebecca Taulbee, EdD, MSN, MBA-HCA, RN, PCCN-K
Katie Worsham, MSN, APRN-FNP-C, RN-BC - Co-Vice Chair,  
Social Media Team

2025 Accomplishments
• PCOM has worked with HealthCom Media (HCM) to produce 

the ANA-Ohio News Journal. The journal is mailed to all mem-
bers quarterly and emailed to all nurses in the state.

• PCOM has worked with the Executive Director to develop 

structures for members to submit information for social me-
dia posts, guidelines for News Journal publications, and infor-
mation for email “Member Updates”.

• PCOM has worked with the Executive Director to develop and 
evolve the ANA-Ohio website.

• PCOM continues to promote ANA-Ohio offerings and mem-
bers through social media. All social media channels have 
grown in followers. LinkedIn followings have doubled in 
this last year, which includes followers from across the state, 
country, and international locations.

2026 Goals
1. Continue to work with HCM to produce four issues of the 

ANA-Ohio News Journal annually.
2. Work with the Executive Director to refine a publication por-

tal with publication guidelines and author information.This 
portal will serve to invite a broader group of authors and a 
wider variety of topics.

3. Continue a robust social media presence to facilitate com-
munication with members and provide member recognition.

4. Analyze website, social media, and News Journal data to in-
form decisions and future directions. ■
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Public Policy Committee Report
Naomi House, MSN, APRN, PMHNP-BC, PMH-BC - Chair

Members:
Naomi House, MSN, APRN, PMHNP-BC, PMH-BC, Chair
Elizabeth Braithwaite, DNP, MBA, BSN, EMT, PMP, RN, CLSSGB-HC, 
EBP-C, Chair-elect
Janice Lanier, JD, RN, Immediate Past Chair and Legislative Updates
Sarah Druck, MSN, RN, NE-BC, RAC-CT, RAC-CTA, QCP, Secretary
Ball, Kay, PhD, RN, CNOR, CMLSO, FAORN, FAAN
Corado, Suzanne, RN, MSN, FNP-C
Cupler, Raya, RN, MPA, BSN, RN, NE-BC
Davis, Martha, BSN, RN
DiPiazza, Peter, DNP, APRN
Doyle, Donna, DNP, RN, CNOR, NE-BC, FAORN
Goldman, Anna, MSN, RN, NPD-BC
Michaelis, Janet, BA, RN
Milstead, Jeri, PhD, RN, NEA-BC, 
Schaffner, Barbara, PhD, PNP, RN
Scarborough, Erica, MSN, RN
Schmitt, Jacob, MHA, RN, PCCN-K
Severino, Gina, DNP, MSN, RN, ACNS-BC
Stopper, Connie, BSN, MEd, MSN, PhD, RN ,EDI Liaison
Tussing, Todd, DNP, RN, CENP, NEA-BC, EBP-C, FNAP
Welch, Barbara, DNP, MS, RN, EBP-C, Board Liaison
Worsham, Katie, MSN, APRN-FNP-C, RN-BC

2025 Accomplishments
• Planned and facilitated a Nurse Policy Influencers Bootcamp 

with both didactic and clinical components held early in 2025. 
The Bootcamp prepares nurses to be more effective policy advo-
cates for the profession of nursing. The clinical opportunities are 
unique to this program. It attracted attention and interest from 
nursing organizations across the country. Those who completed 
the rigorous Bootcamp have the ongoing support from ANA-
Ohio PPC members as they put into practice the outreach and 
advocacy tactics and strategies learned in the Bootcamp.

• Provided regular legislative updates on ANA-Ohio’s website re-
garding public policy matters.

• Developed numerous position statements and a white paper 
available on ANA-Ohio’s website.

• Provided testimony at the Ohio Statehouse in support of House 
Bill 508 — legislation that would eliminate the mandatory stan-
dard care arrangement for APRNs in Ohio.

• Collaborated with FAAN SIG for Annual Meeting presentation — 
Is Voting an Endangered Species?

2026 Goals
1. Increase ANA-Ohio’s visibility and presence at the Ohio State-

house.
2. Maintain up-to-date website information on Ohio bills and 

other issues relative to ANA-Ohio’s legislative priorities.
3. Plan and facilitate the 2026 Nurse Policy Influencers Bootcamp.
4. Plan and facilitate the 2026 Jeri Milstead Public Policy Sympo-

sium. ■
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