There is a clear opportunity to:

e Build stronger communities within the
nursing profession.

e Elevate the voice of nurses in policy
and decision-making.

e Drive innovation that improves pa-
tient outcomes and professional sat-
isfaction.
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The enthusiasm and inspiration generated
by the Summit should serve as a catalyst
for continued growth and transformation.
Everyone is invited to attend next
year’s ANA Opportunity & Impact in
Nursing Summit. Participation offers a
chance to gain new perspectives, con-
tribute to important conversations, and
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bring back ideas that can shape the fu-
ture of nursing in Delaware and beyond.
Attending the Summit is not just a pro-
fessional development opportunity—it is
an investment in the future of healthcare,
the nursing profession, and the commu-
nities we serve. @
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Celebrating the Power of Nurses

During Nurse’s Week 2026

Honoring Delaware’s Nursing Workforce and the
Delaware Nurses Association’s Leadership

Nurse's Week 2026 offers Delaware

a moment to pause, reflect, and cel-
ebrate the extraordinary power of
nurses — professionals whose ex-
pertise, compassion, and leadership
sustain the health of every community
in the state. This year, the Delaware
Nurses Association (DNA) elevated the
celebration with a robust slate of activ-
ities that highlighted the profession’s
impact, strengthened the nursing
workforce, and brought visibility to the
essential role nurses play across all care
settings.

At the heart of the week are state-
wide proclamations from the Gover-
nor’s Office and Delaware General As-
sembly recognizing the indispensable
contributions of Delaware’s nurses.
DNA's advocacy ensures that these
proclamations are not symbolic ges-
tures but public affirmations of the
profession’s value. By securing recogni-
tion from state leaders, DNA reinforces
the message that nursing is central to
Delaware’s health system, economy,
and future workforce stability.

Complementing these proclama-
tions is DNA's signature “Nurse’s Day

at Legislative Hall,” where nurses from
across the state gather to engage di-
rectly with policymakers. This year’s
event focused on workforce develop-
ment and modernizing nursing edu-
cation pathways—issues that shape
the daily realities of Delaware’s nurses.
Nurse’s Day at Legislative Hall empow-
ers nurses to use their voices, share
their expertise, and influence decisions
that affect patient care and profes-
sional practice. It also underscores
DNA's role as the unified voice for all
Delaware nurses at both the state and
national levels. This year, we had a
special guest, Robyn Peacher from the
American Nurses Association. Robyn
serves as Director of State Government
Affairs and provided Delaware nurses
with federal updates and key strategies
for successfully engaging with legisla-
tors.

Professional growth remains a cor-
nerstone of DNA’s mission, and Nurse’s
Week 2026 featured free continuing
education opportunities designed
to meet the evolving needs of the
workforce. These sessions offered evi-
dence-based insights, emerging best

practices, and leadership development
content that nurses can immediately
apply in their roles. By removing finan-
cial barriers, DNA ensures that every
nurse—regdardless of setting, specialty,
or career stage—can access high-qual-
ity learning.

Connection and community are
equally essential to a thriving pro-
fession. DNA's networking events
throughout the week bring nurses
together to build relationships, share
experiences, and strengthen the
statewide nursing community. These
gatherings foster mentorship, collab-
oration, and a sense of belonging that
sustains nurses through the challenges
of modern healthcare. Special thank
you to Christopher Malmstrom of Point
to Point Wealth Planning for sponsor-
ing this year’s happy hours in each
county!

A highlight of the week is the
celebration of Delaware Today’s Top
Nurses, an annual recognition pro-
gram that honors excellence across
specialties. DNA proudly supports and
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amplifies this recognition, showcasing
the nurses whose leadership, innovation,
and dedication exemplify the best of the
profession. These honorees represent the
diversity and depth of nursing practice in
Delaware—from bedside clinicians to ed-
ucators, administrators, and community
health leaders.

Nurse's Week 2026 is more than a cele-
bration; it is a testament to the power of
collective action, professional pride, and
the unwavering commitment of Dela-
ware’s nurses. Through advocacy, educa-
tion, recognition, and community-build-
ing, the Delaware Nurses Association
continues to champion the profession
and ensure that nurses have the support,
visibility, and resources they deserve. B

OnDemand

WEBINARS

Our webinars cover important
topics in healthcare such as
streamlining hospital discharge
processes without compromising
care, staffingissues, fall prevention
practices and

MUCH MORE.

myamericannurse.com/webinars

AMERICAN

www.myamericannurse.com

P& The DAISY
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HONORING NURSES INTERNATIONALLY
IN MEMORY OF J. PATRICK BARNES

Want to Say Thank You
to a Delaware Nurse?

Share your story of compassionate

and skillful nursing care. Recognize

any nurse or a team of nurses that
made a lasting impact.

www.DAISYnomination.org/DNA

Delaware

Nurses

Foundation

This program is administered by the Delaware Nurses
Foundation, a nonprofit organization. You may be
contacted by the Foundation regarding your nomination.
All nurses nominated will be notified of the nomination.
Select nominations will be honored with the DAISY Award.
Questions can be directed to contactdna@denurses.org.


http://www.daisynomination.org/dna

