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ANA Membership Assembly Approves Two Bylaws Amendments
By Lou J. Bartolo, DNP, MSN, RN

MNA Representative to the ANA Membership Assembly
At its Special Meeting on Saturday, June 27, 2026, the ANA Membership Assembly adopted two significant amendments to 
the ANA Bylaws.

The first amendment changes how votes and representatives are apportioned among constituent and state nurses associ‑
ations. Apportionment will now be based on member counts rather than each association's percentage of ANA dues revenue. 
This is a shift the Apportionment Ad-Hoc Committee endorsed as a more equitable way to allocate representation. The change 
takes effect with the apportionment numbers issued in July 2027, which will determine representation at the 2028 Member‑
ship Assembly.

History was made with the second amendment, and with much discussion over the past years, it was approved by a deci‑
sive vote of 88.82% in favor to 11.18% opposed and, for the first time, will open ANA membership to Licensed Practical Nurses 
and Licensed Vocational Nurses, with the same dues, rights, privileges, and representation in governance as RN members. Im‑
plementation is delayed until 2027 under a proviso giving ANA time to develop marketing, operations, and recruitment plans. 
Each C/SNA will decide for itself whether to add LPNs/LVNs to its own membership. n

Summary of the 2026 ANA Professional 
Policy Committee Dialogue Forums
By Dinah Price, DNP, MBA, MSN, RN, AGPCNP-C

MNA Representative to the ANA 
Membership Assembly
The 2026 ANA Professional Policy Com‑
mittee presented three dialogue forums 
addressing emerging priorities for the nurs‑
ing profession: workplace civility, environ‑
mental sustainability, and cannabis nursing 
competencies. 

Dialogue Forum #1 focused on 
establishing a national framework to 
prevent and address incivility and bullying 
across nursing education and practice. 
Members emphasized the need for 
confidential reporting systems, trauma-
informed responses, clear definitions, 
preceptor education, partnerships with 
organizations such as the NLN, AACN, 
NCSBN, and NSNA, and stronger protections 
for nursing students. The committee 
recommended that ANA strengthen 
its position statement on incivility by 
including standardized reporting pathways, 
safeguards against retaliation, mental 
health resources, educational toolkits, 

and mechanisms to monitor incivility in 
academic settings. 

Dialogue Forum #2 examined nurses’ 
role in advancing healthcare sustainability, 
highlighting opportunities for collaboration 
with sustainability organizations, greater 
nurse leadership in environmental 
initiatives, education on sustainable 
healthcare practices, and attention to 
emerging issues such as the environmental 
impact of artificial intelligence and data 
centers. Recommendations included 
surveying the nursing workforce to identify 
barriers and opportunities and developing 
practical, evidence-based guidance that 
equips nurses to lead sustainability efforts.

Dialogue Forum #3 addressed 
integrating cannabis nursing competencies 
into education, policy, and clinical 
practice to improve patient safety and 
compassionate care as cannabis use 
becomes more common. Discussion 
identified gaps in nurses’ knowledge 
regarding evidence-based cannabis 

care, including risks, drug interactions, 
effectiveness, genetic considerations, 
documentation, legal issues, patient 
autonomy, and the need to distinguish 
therapeutic cannabis from illicit substance 
use. Members noted that patients often 
seek guidance from nurses and that current 
standards do not consistently address 
cannabis-related care, while also sharing 
positive patient experiences with medical 
cannabis. The committee recommended 
that ANA continue advocating for policies 
that support safe, evidence-based cannabis 
nursing practice and collaborate with 
stakeholders to expand cannabis education 
across all nursing licensure levels and 
healthcare settings. Overall, the committee’s 
recommendations seek to strengthen 
nursing practice, education, leadership, and 
patient care by promoting safe learning 
environments, environmental stewardship, 
and competency in emerging areas of 
healthcare. n
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