2026 SCNA Annual Reports
Presented to SCNA Membership

The reports below summarize activities from the Annual Membership Meeting covering the period October 2025 through July
2026. Additional details, if required, will be presented at the Annual Membership Meeting on October 15, 2026. That meeting
will take place at 4:00 PM on Thursday during the SCNA State Convention at the Hyatt Regency Greenville in Greenville, South

Carolina.

To view all reports scnurses.org/page/2026AnnualReports

President Annual Report

Submitted by: Jada C. Quinn, DNP, APRN, FNP-BC, ACNP-BC, NPD-BC

Dear Members, Colleagues, Partners, and
Friends,

Ist is my honor to present the 2026
President’s Annual Report for the South
Carolina Nurses Association (SCNA). This
year has been marked by growth, innova-
tion, advocacy, and a steadfast commit-
ment to advancing the nursing profession
throughout South Carolina. Together, we
have strengthened our organization, ex-
panded our reach, and positioned SCNA
to better serve nurses, healthcare profes-
sionals, and the communities we serve.

As the healthcare landscape continues
to evolve, nurses remain at the forefront
of improving health outcomes, advancing
equity, and shaping the future of health-
care. SCNA has embraced these opportu-
nities through strategic leadership, mean-
ingful partnerships, and a renewed focus
on member engagement and organiza-
tional sustainability.

Strategic Highlights

Advocacy and Professional Leadership
Advocacy remains at the heart of our
mission. Throughout the year, SCNA con-
tinued to champion policies that support
nurses and improve access to care for
South Carolinians. The Association main-
tained active representation with the Co-
alition for Access to Health Care and par-
ticipated in legislative advocacy efforts at

both the state and national levels.

SCNA was represented at the Ameri-
can Nurses Association Membership As-
sembly and national leadership meetings,
ensuring that the voices of South Carolina
nurses were heard in discussions shaping
the future of the profession. Additionally,
SCNA continued its participation with
the Advisory Committee on Nursing Ed-
ucation (ACONE) and the South Carolina
Deans and Directors Council, strength-
ening nursing education and workforce
development initiatives across the state.
Nursing advocacy by SCNA and Coalition
for Access to Health Care members and
partners is promoted and recognized
further in via the SCNA Legislative Day
held annually at the South Carolina State
House where nurses voices are empow-
ered through presence, meetings, and
collaboration with members of the SC
Legislature.

Governance and Organizational
Advancement

One of the most significant accom-
plishments of 2026 was the continued
strengthening of SCNA’s governance
structure. The membership formally ap-
proved the Immediate Past President
position as an official ex-officio role, en-
hancing leadership continuity and orga-
nizational sustainability. Members also

approved bylaws revisions that allow the
organization to plan for future inclusion
of LPN/LVN membership, broadening op-
portunities for engagement and strength-
ening the nursing voice across the profes-
sion.

The Board further demonstrated its
commitment to innovation by approving
pilot leadership positions for Director of
Communications and Social Media and
Director of Transitions to Practice. These
roles support organizational growth, im-
prove member communication, and en-
hance support for nurses transitioning
into professional practice.

To strengthen operational effective-
ness, SCNA championed the transition
from paper-based processes to electronic
submission and communication systems,
improving efficiency, accessibility, and
member experience.

Member Engagement and Leadership
Development
This year, SCNA focused on creating
meaningful opportunities for engage-
ment and leadership development. The
Association reinstated the Midyear Board
Meeting and Team-Building Retreat, pro-
viding dedicated time for strategic plan-
ning, collaboration, and leadership devel-
opment among Board members.

Regular communication was main-
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tained with Board members, chapter lead-
ers, and chapter chairs to identify needs,
provide support, and align organizational
goals. SCNA also continued to mentor
nursing students and graduate-level
nurses, fostering the next generation of
nurse leaders.

Through speaking engagements, pub-
lic forums, webinars, and educational
events, SCNA leaders shared expertise
on legislative advocacy, leadership, and
professional practice. These efforts rein-
forced our commitment to empowering
nurses to become influential voices within
healthcare and their communities.

Partnerships and Collaboration

SCNA continued to strengthen relation-
ships with organizational affiliates and
healthcare partners throughout the
state. Quarterly meetings with affiliate
organizations were established to en-
hance communication, collaboration, and
shared initiatives. These partnerships have
expanded opportunities for advocacy,
professional development, and collective
impact.

The Association was honored to en-
gage with organizational affiliates, col-
leges and Universities, healthcare sys-
tems, and nursing leaders. Through these
collaborations, SCNA continues to build a
stronger, more connected nursing com-
munity across South Carolina.

We have continued to build strong re-
lationships with the following organiza-
tional affiliates:

« Coalition for Access to Health Care

» SC Faith Community Nurses

» Midlands of SC Black Nurses Association
» SC Department of Public Health

 Chi Eta Phi Sorority, Inc.

« National Association of Pediatric Nurse

Practitioners, South Carolina
» NeoHero Foundation
 Center for Nursing Leadership

The Association has continued to culti-
vate support for growing the nursing pro-
fession through partnership with South
Carolina Nurses Foundation, partnering

in ex-officio membership to the Board of
Trustees, committee service, and planning
and implementation of the annual Miles
that Matter Nurses 5K, supporting nursing
scholars throughout the state.
Organizational Sustainability and Growth
Significant progress was made in strength-
ening the Association’s infrastructure and
preparing for future growth. Efforts were
initiated to establish operational struc-
tures for the Ethics Committee and Mem-
bership Committee while supporting the
continued development of a functional
Finance Committee.

Membership growth remained a prior-
ity through initiatives such as the “SCNA
3000 Strong” campaign and the “Every
Nurse Bring a Nurse” membership cam-
paigns. These efforts reflect our commit-
ment to expanding the reach and influ-
ence of SCNA while creating greater value
for current and future members.

SCNA also enhanced accountability
and organizational oversight by imple-
menting processes to track Board rep-
resentation on external councils, com-
mittees, and professional organizations,
ensuring continued visibility and engage-
ment throughout the healthcare commu-
nity.

CGhallenges and Opportunities

Nurses continue to navigate complex
challenges, including workforce short-
ages, healthcare access disparities, evolv-
ing regulatory environments, and increas-
ing demands on healthcare systems. At
the same time, these challenges present
unprecedented opportunities for nursing
leadership, innovation, advocacy, and col-
laboration.

SCNA remains committed to support-
ing nurses through these changes while
advancing policies and initiatives that
strengthen the profession and improve
health outcomes for all South Carolinians.
Through strategic partnerships such as
the Coalition for Access to Healthcare and
ongoing engagement with state and na-
tional policymakers, SCNA is uniquely po-
sitioned to influence meaningful change

that benefits nurses, patients, and com-
munities across South Carolina.

Looking Ahead

As we move forward, SCNA will continue

to focus on:

» Expanding membership growth and
engagement initiatives.

 Advancing legislative and policy prior-
ities that support nurses and improve
access to care.

« Strengthening leadership development
opportunities across all career stages.

« Enhancing communication, technol-
ogy, and operational efficiency.

» Expanding partnerships with organi-
zational affiliates and healthcare stake-
holders.

« Supporting nursing workforce develop-
ment and transitions to practice.

« Building sustainable governance and
operational structures that position
SCNA for long-term success.

In Closing

| extend my deepest gratitude to our
members, Board of Directors, chapter
leaders, volunteers, staff, organizational
affiliates, and partners. Your dedication,
expertise, and commitment make the
work of SCNA possible.

Together, we are strengthening the
nursing profession, advancing healthcare,
and improving the lives of the individuals
and communities we serve. | am proud of
all we have accomplished this year and in-
spired by the opportunities that lie ahead.

Thank you for your continued support,
leadership, and commitment to the South
Carolina Nurses Association. l
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