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ONA Welcomes New 2026 – 
2027 Board Members
Each year, the Oklahoma Nurses Association is strengthened by the leadership, 
dedication, and service of its Board of Directors. We are pleased to welcome 
our incoming 2026–2027 board members, whose experience, perspective, and 
commitment to nursing will help guide ONA’s work in the year ahead.

We also extend our sincere gratitude to the outgoing board members for 
their time, leadership, and thoughtful contributions. Their service has helped 
advance ONA’s mission, support Oklahoma nurses, and strengthen the profes-
sion across our state.
•	 President 2024 – 2026  — Cassy Abbott Eng, PhD, RN, CNE, LNC, FAAN	
•	 Education Director  — Courtney Wayland, DNP, RN, CNE
•	 Secretary/Treasurer  — Michele Bradshaw, MSN, RN	
•	 Membership Development Director — Halli Tipton, MSN, RN	

Oklahoma Nurses Association 
Honors Nursing Excellence
The Oklahoma Nurses Association celebrated nurses, healthcare partners and 
nursing teams from across the state during as its 2026 Award Recipients, whose 
work reflects courage, leadership, innovation and a lasting commitment to 
improving patient care.  This year’s award recipients embody the very best of 
what it means to be a nurse and an advocate, serving with heart, advocating for 
others and leading with integrity.  These individuals are making a lasting impact 
on the lives of patients, their colleagues and the broader healthcare community.  
We are honored to celebrate their achievements.  

In addition to our Excellence in Nursing Awards, we award three Friend of 
Nursing awards to non-nurses along with five Excellence in the Workplace En-
vironment awards to organizations or units for creating positive work cultures 
and practices that empower nurses and improve patient outcomes.

Excellence in Nursing
•	 Jacob Bottroff, BSN, RN, PMH-BC, of Ocean’s Behavioral Health Hospital in 

Norman, was recognized for his outstanding contributions to psychiatric 
mental health nursing and compassionate patient care. 

•	 Chadell Atkinson, RN, an oncology nurse at Cancer Centers of Southwest Oklahoma in Duncan, was recognized for demonstrating 
her commitment to nursing during the Oklahoma City Memorial Marathon, when she stepped forward to assist a runner who 
collapsed near the finish line. 
Nursing Research

•	 Vanessa Wright, PhD, MSN, RN received the Nursing Research Award, which recognizes an ONA member whose research has 
significantly advanced nursing management, education, clinical practice or patient outcomes. Wright’s scholarly work focuses on 
improving cancer prevention and care for Indigenous communities and advancing the application of Watson’s Theory of Human 
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Artificial Intelligence and the Scope of Nursing Practice: 
Implications for Oklahoma Nurses
Katy Fisher-Cunningham, PhD, RN, CNE, CHSE, Beth Condley, DNP, APRN, CPNP-AC, AE-C, CHSE, Joshua D. 
Norman, DNP, APRN-CNP, FNP-C, CNE, Meredith Crowder, PhD, RN

Artificial intelligence (AI) is no longer 
a future concept in healthcare; it is 
embedded in clinical decision support, 
predictive analytics, documentation 
systems, and population health 
management (Sassi et al., 2025). As these 
technologies expand, a critical question 
emerges for the profession: Does the 
current Scope and Standards of Practice for 
nursing adequately address AI, and what 
does this mean for nurses in Oklahoma? 
Recent national consensus work reinforces 
the urgency of this question. In 2026, 
the American Nurses Association (ANA) 
convened an interdisciplinary AI in Nursing 
Practice Think Tank, which identified 
erosion of professional judgment, unclear 
accountability, algorithmic bias, cognitive 
burden, and the lack of nursing-specific 
governance as priority concerns requiring 
nurse leadership and action (ANA, 2026).

AI and the Scope and Standards: 
An Evolving Fit
The ANA Nursing: Scope and Standards 
of Practice (2021) does not yet include 
AI as a standalone competency domain. 
However, AI is addressed implicitly through 
foundational ethical and professional 
expectations. The ANA Code of Ethics for 
Nurses (2025) acknowledges the growing 
integration of emerging technologies and 
reinforces that nurses are accountable for 
understanding how these tools influence 
care delivery. The ANA Position Statement 
on the Ethical Use of Artificial Intelligence 
(2022a) further clarifies that AI is an 
adjunct, not a replacement, for nursing 
judgment.

Importantly, the Code of Ethics pro-
vides a technology-agnostic but highly 
applicable ethical framework for AI. Pro-
visions emphasize respect for human 

dignity (Provision 1), patient primacy 
(Provision 2), advocacy and safety (Provi-
sion 3), accountability (Provision 4), and 
professional competence (Provision 5) 
collectively suggest how AI should be 
used in practice. The standards of Schol-
arly Inquiry and Quality of Practice outline 
requirements for nurses to evaluate and 
appropriately use technology in care de-
livery. The standard of Professional Prac-
tice Evaluation addresses the importance 
of the nurse following the standards and 
code of ethics. Additionally, the standard 
of Resource Stewardship contains compe-
tency statements related to integration of 
health technologies into practice. Taken 
together, these frameworks position AI 
not as a separate domain, but as a pro-
fessional responsibility embedded within 
ethical, clinical, and technological com-
petencies. This perspective is consistent 

Nursing Impact on Public Policy
•	 Katelynn Vaughan, RN, received the Nursing Impact on Pub-

lic Policy Award for her dedication to advancing the political 
presence of nursing and representing the interests of Okla-
homa nurses and patients in the area of surgical smoke safety.

Friend of Nursing
•	 Beth Harp, DO, Chief Medical Officer of Cherokee Nation 

Health Services, was honored for her partnership with nursing 
teams and her commitment to elevating the voice of nurses.

•	 Alysha McDonald, PharmD, Pharmacy Manager at INTEGRIS 
Health Woodward, was recognized as a trusted partner to 
nurses and a champion for patient-centered care. 

•	 Taylor Short, Lead Behavioral Health Technician at Oklahoma 
Children’s Hospital, was recognized for her contributions to 
nursing, patient care and behavioral health services. 

Excellence in Nursing Workplace Environment
•	 The INTEGRIS Health Woodward Hospital Nursing Team was 

honored for building a workplace culture grounded in shared 
governance, frontline leadership development and nurse em-
powerment. 

•	 The Pediatric Intensive Care Unit at Oklahoma Children’s 
Hospital was recognized for fostering a culture of teamwork, 
mentorship, professional growth and compassionate care for 
critically ill children and their families.

•	 The Pediatric Education Team at Oklahoma Children’s Hospi-
tal was honored for creating an environment where learning, 
innovation, and nursing excellence thrive. 

•	 The Phase 1 Nursing Team at Stephenson Cancer Center was 
recognized for its patient-centered approach to clinical re-
search, including advocacy, care coordination and support 
services that help remove barriers for patients.

•	 The Transitional Care Management Department at OU Health 
was honored for supporting patients during the critical 30 
days following hospital discharge. n 
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